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CNH Industrial is a

which designs, manufactures and
sells machines for agriculture,
construction, commercial and
specialty vehicles as well as engines
for this equipment and for marine
and power generation applications.
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All figures provided in this presentation are on a US GAAP $ basis and as of Dec. 31, 2020 unless otherwise indicated.
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At CNH Industrial;
sustainability

underlies all business
segment strategies




k@{ COMMITTED TO A BETTER FUTURE

To make its commitment more tangible, CNH Industrial
set four sustainability priorities, namely:
CNH Industrial
cm supports the SDGs
INDUSTRIAL
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CNH Industrial's strategic sustainability
targets are in line with the UN Sustainable

Development Goals (SDGs), particularly with
the six SDGs identified as most relevant to the
Company’s businesses.

PEOPLE ENGAGEMENT
LIFE-CYCLE THINKING




FASIFIAT, a health

care fund for workers
and employees, including
their family members,
comes into operation to
supplement the services
of the Italian National
Health Service

* A LONG HISTORY OF WELFARE

Summer camps and

I 9 2 3 employees health care

services

SiSpOI’t is created, with the aim of

encouraging, developing and managing
competitive and recreational sports activities

for the Group's employees and family members

"Awards and Scholarships"
program is born, thanks to which the
children of employees who have achieved the
best academic results can obtain financial
contributions




Smart working New Normal

Work from Home Short Friday
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... THE NEXT STEPS IN WELFARE

Counseling service in Brazil

Telemedicine service in UK

POSITIVE
CONTAMINATION

What’s next?







